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Deputy Director: Quality Assurance 
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▪ Number of clinics Certified compliant by  
OHSC

▪ Experience of implementing aligned 
ICRM Framework and OHSC Framework
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District 2019/20 2020/21 2021/22 2022/23 Total per 

District  

Amajuba Nil 06 07 08 21

EThekwini 07 01 20 04 32

Harry Gwala 05 Nil 03 16 24

iLembe 01 Nil 11 01 13

King Cetshwayo Nil Nil 15 20 35

UGU 01 03 04 03 11

uMgungundlovu 01 Nil 08 03 12

uMkhanyakude Nil 04 09 01 14

uMzinyathi Nil 03 20 05 28

uThukela Nil 02 14 11 25

Zululand Nil 03 27 03 63

Total per 

financial year

15 22 138 75 278
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1. Strengths 

• Alignments are appreciated as Operational Managers are 
now more organised.

• ICRM 10 components & OHSC 4 Functional Areas are 
integrated.

• Compendium of Documents & Aspects are aligned to the 
ICRM Manual & Framework.

• ICRM Framework is a stepping stone toward achieving 
OHSC Compliance & NHI accreditation.
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2. Weaknesses: The OHSC framework is still requiring  the 
following:

• Staffing needs be determined with workload requirements

• Rebreather mask 60% Vs 100%

• Using the Adverse Health Event instead of Patient Safety 
Incident 

• IMCI Certificate Vs Curriculum

• BANC PLUS training certificates instead attendance 
registers



THANK YOU

THANK YOU 


	Slide 1
	Slide 2: Outline
	Slide 3: KZN CLINICS CERTIFIED COMPLIANT  BY OHSC 2019- 2023:  278
	Slide 4: EXPERIENCE OF IMPLEMENTING ALIGNED ICRM FRAMEWORK AND OHSC FRAMEWORK
	Slide 5: EXPERIENCE OF IMPLEMENTING ALIGNED ICRM FRAMEWORK AND OHSC FRAMEWORK
	Slide 6

